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RISK & COMPLIANGE
MANAGEMENT

www.compliance-lic.com



WARNING:
You may not sell or changehis eBook
You may share it with your friends and colleagues

6-Figure Jobs in Risk and Compliance
Managementé
... andwhat it takes to get hired

This e-book is for risk and compliancemanagement officers
and professionalghat wonder what it takes to make six figures,
and for anyone else that is looking to get #re.
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About Compliance LLC

Compliance LCCis a leading provider otisk and compliance training
and executive coachingn 36 countries (www.compliancellc.com).

In our team, we have experienced risk, coptiance, IT and information
security experts, litigation consultantscertified trainers,expert
witnesses and lawyers.

George Lekatis the author of this ebook, is the GeneraManager of
Compliance LLC.

George hagnore than B,000 hours experience as seminar leaderAn
internationally recognizedexpert inrisk and
compliance management, Georges an expert
witness, qualified to investigate and testify about
best practices, standardand due diligence.

Compliance LLCi‘it_;

Excellent Courses, Exceptional Venues
The role that the environment plays in learning, solving problems and
thinking out of the box is often ignored.In terms of aesthetics and
comfort, our venues are second to none.

{
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http://www.compliance-llc.com/
http://www.compliance-llc.com/OurVenues.htm

Our Business Model: Not Simply Training

" NETWORKING,

| HEADHUNTERS TRAINING

Learn

Become known

Learn every month

Prove you have learned /
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Associatons and Certified Courses

A. International Association of Risk and Compliance
Professionals (IARCP)

N 7 S=8S

Wember of the ARCP

Al. Certified Risk and CompliancéMlanagementProfessional
(CRCMP)

Instructor Led Prep Course (5 days)

Distance Learning and Online CertificationProgram

—

CRCM

A2. Certified Information SystemsRisk and Compliance
Professional (CIRRCP)

Instructor Led Prep Course (5 days)

Distance Learning and Online CertificationProgram

CISRCP
More Information:

The Association
www.risk-compliance-association.com

Distance Learning and Online Certification:

{
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http://www.risk-compliance-association.com/

www.risk-compliance-
association.com/Distance Learning and Certifiation.htm

www.risk-compliance-
association.com/CISRCP Distance Learning and Certification.htm

B. Basel ii Compliance Professionals Association
(BCPA)
It is the largest Association of Basel ii professionals in the world

Basel ii - BCPA
Bl Certified Basel ii Professional (CBiiPro)

Instructor Led Prep Course 8 days)

Distance Learning and Online CertificationProgram

e

CBiiPro
B2. Certified Pillar 2 Expert (CP2E)

Instructor Led Prep Course 2 days)

Distance Learning and Online CertificationProgram

~
Basel ii - CP2E
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http://www.risk-compliance-association.com/Distance_Learning_and_Certification.htm
http://www.risk-compliance-association.com/Distance_Learning_and_Certification.htm
http://www.risk-compliance-association.com/Distance_Learning_and_Certification.htm
http://www.risk-compliance-association.com/CISRCP_Distance_Learning_and_Certification.htm
http://www.risk-compliance-association.com/CISRCP_Distance_Learning_and_Certification.htm

B3. Certified Pillar 3 Expert (CP3E)

Instructor Led Prep Course 2 days)

Distance Learning and Online Certifiation Program

Basel ii - CP3E

B4. Certified Stress Testingexpert (CSTE)

Instructor Led Prep Course 8 days)

Distance Learning and Online CertificationProgram

L vl
CSTE
More Information:

The Association
www.baselii -association.com

Basel ii Distance Learning and Online Certification
www.basetii -
association.com/Distance_Learning_Online_Certification.htm

www.basetii -
association.com/Distance Learning Online Certification CP2E.htm

www.baselii -
association.com/Distance Learning Online Certification CP3E.htm

www.baselii -
association.com/Distance Learning Online Certification CSTE.hn
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http://www.basel-ii-association.com/
http://www.basel-ii-association.com/Distance_Learning_Online_Certification.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CP2E.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CP2E.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CP2E.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CP3E.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CP3E.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CP3E.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CSTE.htm
http://www.basel-ii-association.com/Distance_Learning_Online_Certification_CSTE.htm

C. Sarbanes Oxley Compliance Professionals

Association (SOXCPA)
It is the largest Association of Sarbanes Oxley professionals in
the world

C1 Certified Sarbanes Oxley Exper(CSOE)

Instructor Led Prep Course 8 days)

Distance learning and onlire certification program

C2. Certified EU Sarbanes Oxley Expert (CEUSOE)

Instructor Led Prep Course 8 days)

Distance learning and online certificationprogram

N— | —
e

P

CEUSOE - Certified

More Information:

The Association
www.Sarbanesoxley-association.com

Distance Learning and Online Certification

Complz'ance LLC'i‘sl_g 8 Compliance LL G
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http://www.sarbanes-oxley-association.com/

www.sarbanesoxley-
association.com/Distance Learning and Certification.hin

www.Sarbanesoxley-
association.com/CEUSOE Distance Learning and Certification.htm

D. International Association of Potential, New and
Sitting Members of the Board of Directors (IAMBD)

UEMBER OF THE AMBD

D1. Certified Member of the Board of Directors (CMBD)
Instructor Led Prep Course (3 days)

Distance Learning and Online CertificationProgram

W CMBD

D2. Certified Member of theRisk Committee of the Board of
Directors (CMRBD)

Instructor Led Prep Course (2 days)

Distance Learning and Online CertificationProgram

{
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http://www.sarbanes-oxley-association.com/Distance_Learning_and_Certification.htm
http://www.sarbanes-oxley-association.com/Distance_Learning_and_Certification.htm
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D3. Certified Member of theCorporate Sustainability
Committee of the Board of Directors (CMCS(BD)

x

CMCSCBD

More Information:

The Association
www.membersof-the-board-association.com

Distance Learning and Online Certification
www.membersof-the-board-
association.com/Distance Learning and Certification.htm

www.membersof-the-board
association.com/Distance_Learning_for_the_Risk_Committee_of the
Board.htm

www.membersof-the-board-
association.@m/Distance Learning for the Sustainability Committee
_of _the_Board.htm

E. International Association of Hedge Funds
Professionals (IAHFP)

MHFP

E1 Certified Hedge Fund Compliance Expert (CHFCE)

Instructor Led Prep Course b days)

' v
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Distance learning and online certificatiorprogram

% CHFCE

More Information:

The Association
www.hedgefunds-association.com

Distance Learning and Online Certificaton

www.hedgefunds-
association.com/Distance Learning and Certification.htm

F. Solvency ii Association
The largest Association ofSolvency iiprofessionals in the world

g
( :
\

Solvency ii Association

F1 Certified Solvency ii Professional (CSiiP)

Instructor Led Prep Course (3 days)

( Ccsiip

F2. Certified Solvency ii Equivalence Professional (CSIEP)

Complz'ance LLC'i‘sl_g 1 Compliance LL G

‘ v


http://www.hedge-funds-association.com/
http://www.hedge-funds-association.com/
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Instructor Led Prep Course (3 days)

( Ccsiiep

More Information:

The Association
www.solvencyii -association.com

THIS REPORT HAS BEEN DEVELOPED :
APRIL 2010
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The global marketplace is an intensely competitive
environment where specialized knowledge is a matter of
survival. You have to develop a personal competitive

advantage.

Risk and Compliance Management is becoming much
more important.

Now, more than ever, firms and organizations devote
much more resources to ensuring their risk management
and compliance systems are bulletproof. The damage is
done by negative media attention, and only the strongest

and best prepared entities will stvive.

Manage your career aggressively. Do not allow your
career to be on autepilot. Do not limit your chances.

Learn what it takes to land to a Bigure job in risk and
compliance management.

Learn to sell yourself.
Get many professional certificees to distinguish yourself
from t he B a cThisihdicates that gou stay d .
current and you are able to make informed decisions.
You need a plan:

Prepare for sixfigure territory, for permanent, contract
or part-time $100K+ Jobs

Compliance LL Ci‘sl_g 13 Compliance LLCx.
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Job Descripton 1
Director Risk Manager Fixed Income

Compensation: Total 30eB50k

The Job

Market Risk - Accountable for theidentification and assessmenof
market risksin the covered businesses, and also ensuring consistency
with the Banks risk appetite and theapproval business mandate.

This will require using system provided data as well as generating
customized sensitivities for newer and more complex products.

NY Market Risk Management Liaison- Act as the eyes and ears of
Global Risk Management, on the Nw York trade floor.

First point of contact with New York trade desk on discussing of limits,
one off exceptions, strategy etc.

This role also requires ability to work independent of direct
management.

P&L and risk Attribution - Ensure the reported @ily P&L of New York
Rates business is carefully scrutinized to understand risk taking
activities and valuation issues.

P&L attribution by risk factor is integral to this process to test accuracy
of risk sensitivities.

Valuation - Accountable for ensuing that portfolios are valued properly
and in accordance with bank standards, including the execution and
documentation of valuation processes.

Risk Limits - Accountable for preparing analysis and recommendations
on new products and other market risk it issues, including limit
structure and amounts, for presentation to the Market Risk Management
and Policy Committee.

Compliance LLCi‘sl_g 1 Compliance LLC;? .
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Technology - Represent Market Risk management function in
discussions of implementation of new and/or changes to technology
supporting trading businesses.

Partnership- Although working in control function, it is essential to
work in partnership with the trading desk, P&L Control and Operations
units as well as peer market risk teams in London.

Functional Competencies 7 to 10 yearselatedexperience in risk
management or trading rolewith direct experience in Fixed Income
trading (Treasuries, TIPS, SWAPS and MBS Trading) and valuation.
Experienced with USD fixed income markets preferred.

MBA or post-graduate degree ireconomicgfinance or a quantitative
discipline, and CFA designatiorpreferred.

Job Description2:
Market Risk Manager VP

Job Location: Boston, MA
Status: FultTime, Employee
Compensation 150000165000 annually

The Job

The Fixed Income/Rates deskis a newly formed trading desk at our
client covering rates products in multiple currencies and locations.

Reporting to the Head of Market Risk, the Market Risk Manager will
cover the Rates desk by understanding positions, risks, P&L drivers and
strategies belnd major changes.

This position will build out and refine market risk monitoring tools
covering a wide range of cash and derivative interest rate products,
utilizing and integrating existing market risk functionality from multiple
source systems.

l.,
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The individual will need significant work experience in this area and be
a handson modeller.

The candidate will be an experienced professional who will be able to
assume immediately the responsibilities identified in the job description.

The candidate wil be expected to rely heavily on experience gained in
previous positions, knowledge of the field and sound judgment to play a
leading role in the management of market risk for Fixed Income/Rates

Requirements include:
Advanced gquantitative or business dege and/or FRM, PRM, CFA

Minimum of 5 years in Interest Rate Derivatives as a Trader, Front
Office Quant, Risk Manager or Strategist

Well versed in pricing a broad range of Rates products, including yield
curve and volatilitymodelling

Solid understandng and demonstrated application of risk management
metrics such as sensitivity measures, VaR, stress testing

Experience with design of a market risk framework
Experience with Front Office and Risk Management vendor systems

Expertise in coding with C, VBA or similar; modelling tools such as
Matlab a plus

Experienceworking with large and complex data sets, including SQL
Ability to deliver quality results under time pressure

Strong written and verbal communication skills

l;,
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Job Description3:
Chief Risk Officer

Location: Abu Dhabi, United Arab Emirates
Oil Industry
Compensation: 6 figure job

The Job

The Chief Risk Officer (CRO) is responsible for théeadership and
direction in establishing, cardinating, facilitating and monitoring all
aspects of risk management.

2. Principal Accountabilities

2.1 Strategy & Policy

1) Risk Managementstrategy and objectives.

Prepare and manage subsequent amendments for presentation at and
approval by the Rsk Management Committee (RMC).

i) Custodian of Risk Management Framework (policy, risk appetite and
guidelines manual). Prepare, review and amend as appropriate.

iii) Ensure the Risk Management Framework remains fit for purpose.
iv) Developing a compréaensive risk profile.

v) Facilitate theintegration of risk management policyand strategyinto
businessstrategy and activity (business plan) including the

consideration of risk management in investment decisions.

vi) Keep abreast of best practice risknanagementdevelopments in the
market, and use this to evolve risk management.

vii) Where appropriate, identify professional advisors to support the
delivery of best practice risk management.

viii) Ensure regulatory compliance.

l;,

Compliance LLCi‘sl_g 17 Cun‘ﬂ"qnce LLC L,




2.2 Risk & control assegwment

1) Develop & maintain an appropriate set of risk assessment toaad
methodology for use acrosthe firm.

i) Monitor the implementation and application of ERM techniques
across all business activities, providing assistance, where appropriate, in
introducing the process of risk identification and assessment.

lii) Receive risk registers from the Groups and provide challenge on the
guality of the risk identification and the completeness of the assessment
activity.

Iv) Evaluate and challengdhe risk assessments completed by the
business.

v) Develops and maintains the Corporate Risk Management framework,
including risk registers.

vi) Identifies and co-ordinates support for the resolution of cross
Group/Divisional risk management and Corporate issues

vii) Facilitate an annual clean slate risk identification workshop with the
ELT members to reconfimthefimds Cor porate risk prof

viii) Identify areas of maximum exposure to fraud losses and assess
relative risk levels.

2.3 Reporting and Monibring
1) Undertake the secretary role to the RMC and ensure all relevant
information is available for it toexecute its risk management

responsibilities effectively.

i) Leads and manages review exercise to confirm or update risk register
and ranking.

ii) Present to the RMC the Companyds
amendment and approval.

Compliance LLCi‘sl_g 1e Compliance LLC;? .
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Iv) Prepare a monthly update to RMC members on the progress against
agreed actions to further mitigate high/critical residual risks.

v) Monitor the overall level ofisk acrossthe firm and assist the RMC/
Audit Committe/Board in debating and agreeing on the risk appetite.

vi) Conduct periodic independent review of the effectiveness of
application of the risk management framework within the
Groups/Divisions.

vii) Prepare the annual reports to be included in the Business Plan.

viii) Prepare the annual statements on risk management for inclusion in
the Annual Corporate and Social Responsibility report.

2.4 Line Support & Knowledge sharing

1) Liaise with other companies in ADNOC to maximize use of common
knowledge and skills.

i) Provide risk training and coaching to Senior Management and
Business Divisions in understanding and obtaining maximum value
from ERM.

This will assist in theembedding of a culture of eféctive risk
management.

lii) Raise awareness of risk management and internal control acrabe
firm through ongoing communication.

Iv) Provide support & guidance to divisions on the application ahe
f 1 r risldnsanagement approach.

This includes asisting in planning, directing and leading of activities
related to ERM.

v) Plan and facilitate ongoing ERM workshopsfor all levels of the
business.

vi) Maintain advisoryrelationship with risk coordinatorsin each
Group/Division.

Compliance LLCi‘sl_g 18 Con“ﬂ7'ance LLC Ly
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Required Skills/Experience:

1.Good analytical skills with the ability to identify and evaluate key risks
and internal control mechanisms, and focus on the important business
Issues.

2. Ability to motivate and coach others through change management.
Excellent facilitation and presentation skills.

3. Self initiator and able to function independently,

4. Strong influencing skills.

5.Very good command of spoken and written English.
6. Technical skills include MS Excel, Word, and Access.

Desired Skills/Experience:
Required Qualifications:

1. Bachel ords degree i n Business or

2. 10 years business experience, of whighleast 3 years in the oil and
gas business, petrochemical, energy or related industry.

3. Relevant Certificates in Risk manageent, audit, fraud, and internal
controls is useful.

Complz'ance LLC'?‘EE 20 Con“*ﬂ'qnce LLC Ly
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Job Description4:
VICE PRESIDENT, PRIME BROKERAGE

Company. Merrill Lynch, Financial Services
Job site: New York, NY

Status: FultTime, Employee
Compensation 165000 annually

The Job
Merrill Lynch has an opportunity for a Vice President, Prime Brokerage
Monitor risk exposure of multistrategy hedge fund clients on a daily

basis by looking at risk parameters incl, but not limited to, Greeks,
DV01, CS01, & scenario shocks.

Requirements hclude:

Master's degree or foreign equivin Mathematics of Finance,
Engineering (any),or rel.

Must have expdeveloping models to evaluate risk exposufer OTC &
exchangetraded interest rate options, constant maturity swaps, credit
derivative products equity options & convertible bonds.

Must have exp VBA, Excel, Access Database, SQL server, C, & C++

Must have exp SAS, Matlab, & R.?

Job Description5:
Regulatory reporting management foa global investment bank

Job site: New York, NY
Position Type: Full-Time, Employee
Compensation 6 Figure job

The Job

Responsible for producing baselin®WA forecastsand associated
measures used in establishing capital requirements

‘h
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Leverage regulatoy reporting and exposure classification to support
baseline RWA inputs used in forecasting and top down assumptions
used I n projecting RWAGSs

|l nterface with P&L team to integrate |
process

Supply ICAAP baseline RWA assumptiongor forecasting & stress
testing

Interface with ICAAP to producestress test scenarios

Finance skill-set to support P&L forecasting andCAAP processes

Requirements:

7-10 years experience in capital or financial forecasting, and has hands
on experierce developing and reporting forecast results for a large
complex institution

Experience assessing capital requirements under risk based capital
methodologies for economic and regulatory capital or Basel Il

Strong cross functional and communications sKs
Strong analytical training and experience

Bachelors degree required

Compliance LLC'?‘EE 2 Compliance LLC%}J .
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Job Description6:
Chief Enterprise Risk Officer

Schedule Full-time

Education Level Masters Degree
Company: Citi Group
Compensation 6 Figure job

The Job

Manage theCredit, Operational and Interest Rate Rislassociated with
Citicorp Trust Banks (CTB) Mortgage, Credit Cards and Retail Banking
(Banamex) model.

The objective of the Risk Management Function is tonaintain a risk
profile that meets the requirements o€itigroup and its oversight
organizations while generating profits to the shareholder.

This position requires an immense amount of interaction with senior
management within Citi, a matrix relationship with CitiCards, Banamex
and Independent Risk organizabn, interaction with regulators & other
governmental agencies and investors.

Effective communication, leadership, and planning are integral to
achieving high employee satisfaction and effective dissemination of the
overall risk philosophy of CMI.

This position will be responsible for Interest Rate and Operational Risk
Management, Quality Control, Underwriting, Appraisal/Collateral
Management, Risk Strategy, Credit Policy, Counterparty Risk
Management, Fraud Management, Condo/CeOp, Data Management,
Credit Analytics/Loss Forecasting, Credit Models and Default Risk
Management for the Risk Management function.

This position will assess Risk performanceset the overall Risk agenda
and monitor the performance of the originations platform.

It will also be responsible for supporting pricing and finance though
managing the loss forecasting process and providing oversight and
management of Default Operations.

l.,
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This position will work directly with senior executives to seek new and
creative ways to manage, onitor and assess all areas of Risk within our
business.

Duties:

Perform analytics to track, interpret and improve risk performanaogith
our business in order to optimize earnings in a balanced way.

Present data/analysis to Senior Management and the Eamprise Risk
Management Committeeto ensure understanding of identified risks and,
where appropriate, recommended solutions and manage their
implementation.

Work closely with Sr. Management and the Enterprise Risk
Management Committee to assist in thexecution of the strategic
agendabringing risk/reward and cost/benefit analysis to the table.

Use broad discretion in developing solutions for crosinctional
business reporting issues.

Manage a variety of broad based and complex relationship and
Operational issues requiring conceptual analysis.

Serve as a key resource for interpreting all data/metrics related to Risk.
Manage multiple high priority visible projects.

Leverage and allocate resources as necessary.

Qualifications

Masters degree in Finane, MBA, or related field or equivalent work
experience.

Fifteen to 20 years progressive work experience in Financial Institutions
managing Retail Banking, Credit Cards and Real Estate Risk.

Demonstrated track record of success in Risk Management, opamatal
analysis, people management, and project management.

Complz'ance LLC§‘~14 24 Cun‘ﬂ"qnce LLC L,
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Record of high achievement and demonstrated ability working in a
complex environment.

Ability to drive change and complete projects to successful completion.
Ability to effectively communicate conplex topics to a broad audience.

Strong analytical and quantitative capabilities are required.

Job Description7:
Technology and Shared Services Chief Risk Officer

Location: New York, NY
Job Terms: Full time
Compensation:6 figure job

The Job

Senor risk management executive supporting global business
lines/sectors.

Serves as a single point of contact for Executive Committee (EC)
members running major sectors within the Company, providing
comprehensive management of risks for these sectors.
Regonsibilities and teams are global.

Qualifications

* Minimum 10+ years of broacbased experience in information
technology and systems management

* BA/BS in business information/systems/industrial engineering is
required

* Strong Understanding of cr@s-functions within software
engineering/infrastructure technology

* Understanding of sector business models

Compliance LLC§‘~14 25 Cun‘ﬂ"qnce LLC L,
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* Capable of participating in development and integration strategies
from high level frameworksto policies and procedures, and to
assessments ashoversight

* Proven ability to strongly influence others at all levels, including EC
members

* Very strong communication and relationship management skills

* Staff development / talent management experience and skills

Job Description8:
Director of Risk Management(DRM)

Job Terms: Full time
Compensation:6 figure job

The Job

The DRM is a strategic partner within the organization by providing
expert guidance and leading the overall risk management function
including risk transfer programs to minmize corporate risk profile,
insurance procurement, claims management and implementation of loss
control initiatives.

Performs due diligence on new membership initiatives, contracts,
property leases, special projects and construction and acquisitions.

ESSENTIAL DUTIES & RESPONSIBILITIES:

1. Insurance and Claims Management

A Direct plan for company insurance

contracts and renewals.

Complz'ance LLC§‘~14 2€ Cun‘ﬂ"qnce LLC L,
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A Devel op a rs#finanoin Isteategges dnd alternatives,
including annual insurance renewal strategies and negotiate terms with
global insurance companies with assistance from insurance broker.

A Establish and manage budgets, accr u:
lines of insurance and loss funds.

A Anal yze, r makesfinaleetidions an the settlement of
claims by or against the company, including workers compensation and
general liability claims.

A Approve insurance, ri sk management,
vendor contracts, property leases and new venturespecial programs
contract language.

A Maintain program for Workerd6s Comper
including self-insurance reserve and actuary analysis, securing bonds for
the corporation, and obtaining certificates of insurance.

A E n s uistent litgatiorsstandards across all markets to gain
efficiency in claims management process and to reduce litigation cost.

A Perform ri s loardiagpeogedunes to proactively
manage and mitigate risk for new market entries.

2. Program Devebpment and Implementation

A Select and work with various broker :
development of a comprehensive risk management program.

A Develop programs to avoid or mini mi:
causes, accident or illnss

A Develop and update field training pl
overall Risk Management program.

A Notify and update Senior Leadership
affect field operations and costs.

Aldentify, evaluate and implement indusry leading practices and risk
management techniques.

Compliance LLCi‘sl_g 27 Con“ﬂ7'ance LLC Ly
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A  Ensure programs are in place to pr o\
and State regulations (including OSHA); respond to complaints and

citations; and refute, coordinate and attend hearings when dispnug

fines and or citations.

A Provide assistance and support to it
monitor effectiveness of global risk management and claims
management program.

3. Business Risk Management Profiling and Business Continuity
Plan Structuing

A . Ensure insurance program attributes
Company.
A validate business continuity planni:H

annual basis to take into account any business or organizational
changes, and direct testing for #ectiveness.

A - Maintain Crisis Communication Pl an
Communication Team to conduct quarterly calibration meetings and to
effectively address risk events as they arise.

A Assist Internal Audit in cennpleting
and business risk profile updates for presentation to Senior Leadership
Team and the Audit Committee of the Board of Directors.

A Assist in the desi gn aduntabiitesitagat i ng
address identified business risks.

ORGANIZATI ON RELATIONSHIPS:

The DRM will interact with various corporate departments to include
Human Resources, Legal, Operations, Real Estate, Internal Audit, Loss
Prevention and Senior Leadership Team.

In addition, interaction with outside vendorss requiredsuch as

insurance brokers, claim adjusters, outside counsel and insurance
company representatives.
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This position will also interface with field level managers and staff. This
position will directly manage the Risk Manager, Senior Loss Control
Analyst ard 1-2 Claims Coordinators.

REQUIRED QUALIFICATIONS:
1) Knowledge, skills & abilities:

Aln-depth knowledge of all lines of commercial insurance and risk
financing, claims management, loss control, and safety programs.

A Excell ent c ootatanmndp@ilemsotving skills g
necessary to successfully manage issues with agencies, vendors, and
consultants as well as when resolving claims.

A - Knowl edge of alternative funding tec«
financial and health insurance.

A Ability to communicate and present i
A Ability to influence others.
A Strong project management skills.

2) Minimum certifications/educational level:

A B.A. degree in Business or related
3) Minimum experience:

A -18 Years experience in Risk Management with progressive

responsibility and experience in the areas of risk management and

insurance includingat least 3 years experience as a Risk Manager or

other closely related management posan for a multi-unit, multi -state

employer.

A - Must also possess one Or more speci
management and or insurance.

A Experience with insurance placement
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4) Physical Requirements:

A Thi s p desbadedimthe East Bay but will require travel to
Southern California as well as occasional travel to oulying areas.

Job Description9:
Director of Risk Management

Job Terms: Full time
Compensation:6 figure job
Telecom

The Job
You can be part 6 a diverse, imaginative, and talented team of people.

In fact, the answer to our success is and always has been in our pecple
We value them, reward them, and empower them to succeed.

We give our people a voice by listening to what's important to our
employees and our customers.

Our employees enjoy the many rewards of working for a company which
offers such things as: extremely competitive benefits, a 401k match of 5%
with no vesting period, an employee recognition program, internal
training, endlesscareer advancement opportunities, leadershipatining,
cutting edge technology. And many, many more!

Leads and oversees Risk Management Departmestaff and activities,
including company insurance policies and placement, third party loss
and claims managenent, contingency planning/disaster recovery, and
fleet management.

ESSENTIAL FUNCTIONS:
Manages insurance premiums in excess of five million dollars, fleet of

over 550 vehicles, and more than 70 contingency planning/disaster
recovery plans.
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Manages saff members including:
Interviewing, hiring, and termination

Establishing goals, objectives, and priorities consistent with company
and department strategy

Monitoring, measuring, and evaluating performance and productivity
Allocating workload and setthg deadlines

Assessing skills, developing, training, mentoring

Ensuring employees have skills, knowledge, and tools to perform
successfully

Identifies, evaluates, and solves risk issues to ensure company human,
physical, and financial assets are presew and protected.

Includes:
Measuring financial impact of risk on company

Implementing corrective action as necessary
Preparing operational and risk reports for management analysis

Designs, negotiates, places/implements, and manages corporate
property and casualty insurance programs.

Manages claims against company by:
Analyzing company loss data
Determining potential business impact
Administering accident investigation

Handling/overseeing first and third party claims management
programs, including claims litigation

Analyzes and interpret contracts to identify potential liability to company
and determine need for insurance related language.

Complz'ance LLCi*lq 31 Compliance LLCu.

- — !"T




Establishes standards by developing and implementing risk
management policies and procedures

Oversees compny fleet management, including:

Driving policies

Safety programs and procedures

New vehicle purchases

Maintaining existing vehicles

Mentors and develops safety programs, including:

Ensuring corporate compliance with state, federal, and local laws,
regulations, and rules regarding workers compensation, OSHA,

environment, and insider trading

Overseeing company Safety Steering Committee to enhance and
administer behavior based safety training programs

Performs other duties as assigned.
Skills/abili ties:

Strong analytical skills

Decision making

Problem solving

Think strategically

EXPERIENCE AND EDUCATION:

Bachelors in business, finance, accounting, or industrial safety or
eqguivalent combination of applicable education/experience

Masters degree pother advanced degree

CPCU, CRM, ARM, CIC, or CSS designation

‘h
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Experience totaling7 years in Risk ManagementBC/DR (Business
Continuity/Disaster Recovery), and/or Claims Management is required.

Five years experience managing corporate property andscalty risk
programs

Previous management/leadership experience preferred

Job Description1Q
Director of Risk Management

Location: Memphis

Salary: $95000$140000

Job Type: Full Time

Suggested Degree LeveBachelor of Science
Healthcare

The Job

The Director of Risk Management hagprimary oversight of the facility
wide Risk Management Program and plans, organizes, coordinates and
evaluates all aspects of the programithin the facility and

communicates with the Corporate Clinical Quality/ PatientSafety and
Corporate Legal Departments.

The Director analyzes risk management data, coordinates risk
management educational programs, investigates actual or potential
Adverse/Sentinel events, develops and implements appropriate
measures to minimize theisk of injuries to patients and visitors and to
minimize loss or damage to property, all with the objective of controlling
and minimizing loss to protect the assets of the facility.

The Director acts as a liaison between the facility and legal counsel on
actual or potential litigation matters and assists with the preparation and
production of discovery documents, the preparation and coordination of
employees as witnesses, and attends depositions, mediations or trials as
the hospital representative when rezled.

POSITION REQUIREMENTS:
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M.A./M.S. or equivalent required, JD preferred Licensure/Certification
Required: Current RN license to practice in state of TN, current BLS.
Experience Required: 5+ years Risk Management in healthcare.

Job Description11:
President Risk Management Basel Capital

Location: New York, NY
Job Terms: Full time
Company: Morgan Stanley
Compensation: 6 figure job

The Job

Morgan Stanley seeks a professional with at least 10 years of financial
service experience in a multdisciplined risk management function as a
Vice President in the Market Risk Department (MRD).

The role exists in the Capital and Policy Group within MRD.

The team is responsible foFirm-wide market risk policy, market risk
regulatory capital, and managinghe departments interaction with
regulators, compliance and auditors.

The team is involved in the application process to use risk models for
regulatory capital, managing regulatory inspections and visits and
ensuring that the department responds effectilyeto regulatory queries.

The team also provides advice to other areas of the Firm on regulatory
matters and contributes to the Firms external risk management
disclosures.

The principal responsibilities of this position includethe oversight of
RevisedBasel Il market risk efforts and providing advice and guidance
on U.S. agencies rules and regulations.

In order to attract a mix of candidates, the specifications are stated
flexibly in terms of a core range of responsibilities, with additional
responsbilities expected of a more senior candidate.
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Core responsibilities include:

Provide oversight of Morgan Stanleys Revised Basel Il market risk
Initiatives from a methodology and practical application standpoint

Provide thought leadership on capitalidentify key regulatory changes
and communicate to senior management

Active participation in industry impact studies

Involve in application submission to regulatordor new and amended
market risk models

Manage regulatory visits relating to risk mangement and coordinate
responses to regulatory queries

Work with Business Unit risk officers to optimize capital usage

Review transactions and assess capital impact upon Business Unit
requests

Liaise with Risk Managers to identify and resolve risk is®s that impact
capital

Partnering with Regulatory Controllers and Treasury to aid in
strengthening and promoting the Basel Reform framework

Represent MRD at crosdunctional working groups

Engage in extensive project work to develop regulatory pragges Skills
Required understanding oBasel | and Revised Basel Il ruleand
regulations, accounting principles relating to the securities industry;

Must understand the implications of current and proposed regulatory
requirements relating to risk managerant and advise on appropriate
actions

Experience in a highly regulated environment and working with

regulators; experience of working on regulatory model applications for
VaR is advantageous
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Solid in quantitative and analytical disciplines, ability to lasorb new
concepts quickly, analyze implications and make practical
recommendations

Knowledge of financial products is essential, including an understanding
of risk greek representation

Possess strong verbal and written communication skills and be altte
develop quality working relationships

Ability to work independently with initiative and perform under pressure
in a highly dynamic environment

Fluency with MS Excel and experience with VBAmore generally, the
candidate needs to be comfortable usg many different tools to obtain
and understand risk information

Educational Background: Suitable candidates will have an excellent
academic background, including adegree in a quantitative discipline,
such as Finance, Economics or related field.

High er degrees or other qualifications related to any of the above areas
will be advantageous.

Job Description12:
Vice President, Risk Manager

Job CategoryManagement/Executive; Banking/Mortgage
Location: Arlington, MA

Position Type: Full-Time, Employee

Compensation: 6 figure job

The Job

In this newly created position you will be responsible for assisting in the
development and maintenance of risk management policies and
procedures and the implementation of an effective Risk Management
Program, thusenauring the Bank is in full compliance with all banking
laws, regulations, and internal policies and procedures.
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You will maintain bank-wide risk assessmentand monitor priority risks
across the organization, serve as an advisor to department managers in
the area of operational risk, including transaction and compliance,
working with the legal and compliance departments while making
recommendations to department managers on reducing unacceptable
risk exposure.

Additionally you will assist in developing isk mitigation strategies for
the organization's critical risks and for monitoring these risks.

You will also assist with establishing, communicating and facilitating
the use of appropriate Risk Management methodologies, tools and
techniques.

Qualified candidates willpossessa college degree witlspecialized
courses in auditing, accounting, finance or managemeiong with a
minimum of four years of managing risk management and loss control.

A strong understanding of Risk Management principles and plosophy
along with the ability to creatively solve problems, analyze large volumes
of data and think strategically is a must.

A proven leadership skill with effective communication and facilitation
skills is a necessity.

Job Description13:
Vice Presdent, Risk Manager

Location: Boston, MA
Job Terms: Full time
Compensation: 6 figure job

The Job

In this role, as part of a senior risk team, the successful candidate will
provide leadershipdirection and management of the Risk &
Compliance functionsin Fidelity Pricing and Cash Management
Services (FPCMS).
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Risk & Compliance Servicess the face to the Risk and audit community
for FPCMS and helps the organization identify, assess and manage risk.
FPCMS operates out of multiple sites, provides high @lity (timely and
accurate) pricing, bookkeeping, custody and fund administration
services to multiple investment advisors in an exciting and fast paced
environment.

Within the role, this individual will manage multiple priorities including
Risk monitoring and forecasting activities for FPCMS and the risk
community, while working across the FPCMS team in order to
implement new solutions to mitigate risks in a rapidly changing
environment driven by service, market, regulatory, process and product
changes.

Primary Responsibilities

* Develop and driverisk monitoring program and develop forecasting
approaches to proactively manage risk in FPCMS.

* Develop and maintain strongrelationshipswith customers and
business partners to understand their busirss focus and risks while
achieving results for the good of the organization.

* Provide leadership that promotes an environment of intellectual
creativity, responsive customer service, strategic thinking and innovative
approaches to risk Manage, coach andkevelop a team of senior risk
professionals.

* Provide technical and organizational leadership in an advisory
capacity:

* Stay abreast of changes in the areas of government regulations,
industry trends in risk management, audit and accounting changes;

* Develop and utilize network of industry contacts to determine current
and best practices for risk mitigation and management

* This person will work closely with the senior team of FPCMS and their
direct reports, reporting to the Senior Vice Presideéffor Risk.
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